The University of South Carolina as an institution recognizes that sexual assault and acts of interpersonal violence (including harassment and stalking) are serious issues and as an institution we are committed to providing advocacy, intervention, and prevention education to our campus community. The university will not tolerate acts of sexual assault and interpersonal violence. All reported instances will be investigated and appropriate disciplinary, criminal, and/or legal action will be taken. Appropriate support services will be made available to students, faculty, and staff. This policy applies to all members of the University community regardless of sexual orientation or gender identity.
b.
Someone who is incapacitated cannot consent. Incapacity can result from any situation or condition that prevents a person from having the capacity to give consent, including but not limited to the following: the use of drugs or alcohol, when a person is asleep or unconscious, or because of an intellectual or other disability).
c. Both individuals are fully conscious.
d. Consent can be withdrawn at any time.
e. Both are clear about their intent to engage in sexual activities and their desire to do so is willing.
f.
Silence or an absence of resistance does not in and of itself constitute consent.
g. Coercion, force or threat of either cancels consent.
h. Past consent of sexual activities does not imply ongoing future consent.
5.
Consent to engage in sexual activity with one person does not give consent to engage in sexual activity with someone else.
6.
Confidential Resources -Confidential reporting resources are not required to report the survivor's identity when reporting the incident to campus and/or local authorities.
C. Victim's Bill of Rights
These rights include, but are not limited to, the following:
1. All students have the right to an environment free from physical assault, emotional abuse, sexual intimidation, or any behaviors that interfere with students attaining their educational goals.
2.
In keeping with spirit of the State of South Carolina's Act 141: Victim and Witness Services, victims of relationship violence who report their experience to University officials can anticipate that University personnel will treat all incidents of relationship violence seriously.
3. Victims will be treated with dignity and respect.
4. Victims will be treated in a non-judgmental manner.
5.
Campus organizations and services that can assist victims will be identified.
6.
When a crime is reported to University officials, those officials will offer assistance in notifying proper authorities.
7.
In a student judicial hearing, the University brings allegations against the accused, and the victim assumes the role of a witness to the allegations.
8.
When a victim reports an incident of relationship violence and action is pursued against the alleged assailant, the incident will be investigated and adjudicated by appropriate criminal and/or University authorities.
9.
Victims have the choice to have an advocate accompany them through University disciplinary proceedings.
10.
A victim will be notified of the progress of the case, including initial contact with the alleged assailant and outcomes related to University discipline proceedings. Concerning these outcomes, the victim and charged student must respect the privacy rights of all involved.
11
. University personnel will cooperate in obtaining, securing and maintaining evidence (including a medical examination), necessary in legal proceedings.
12.
Victims will be informed of counseling services available.
13.
Victims can request immediate on-campus housing relocation, transfer of classes, or other steps to prevent unnecessary or unwanted contact or proximity to an alleged assailant. When reasonably possible, requests will be accommodated. 10. Call a trusted friend, family member or someone else who can provide support.
II

11.
If you think you may have been given a rape drug, request that the hospital or clinic take a urine and blood sample. These samples need to be collected quickly as these drugs leave the system quickly.
C.
Reporting of Sexual Assaults
All victims and individuals having knowledge of a sexual assault/battery are encouraged to report the incident to law enforcement agencies, Equal Opportunity Program (EOP) and/or Sexual Assault and Violence Intervention and Prevention (SAVIP) immediately. If someone tells you he or she has been sexually assaulted, it is your responsibility to inform the survivor that you cannot guarantee his/her anonymity or confidentiality but you will do your best to honor any such request. If the survivor wants a guarantee of confidentiality he/she must seek one of the confidential resources listed below. Confidential reporting resources are not required to report the survivor's identity.
If a victim chooses not to report the incident to law enforcement, EOP or SAVIP they have an anonymous reporting option http://www.sa.sc.edu/shs/savip/report/ . This option will allow the victim to have evidence collected and stored for a period of up to one year or until the time he/she initiates a police report and investigation. Sexual Assault and Violence Intervention & Prevention (SAVIP) department can assist students in this process. If someone you know has been sexually assaulted, the same reporting options are available for faculty, staff and/or administrators. The appropriate form to report these whether the victim decides to report to law enforcement is located at http://www.sa.sc.edu/shs/savip/report/ . If the survivor/victim decides to go to the hospital, transportation may be provided by the police with jurisdiction, the USC first responders, or by a friend or family member. A SAVIP advocate can assist in facilitating transportation and will accompany the survivor to the hospital, but cannot transport the survivor. Some survivors of sexual assault do not come forward until days, weeks, months, or even years after the assault, however all of the same procedures apply except the necessity to go to the hospital for evidence collection. The victim is still encouraged to report the assault to the police and receive medical attention to rule out physical injury, STDs or pregnancy, and to seek counseling at one of the resources listed earlier. The same reporting procedure should be followed. The offices listed below within the University of South Carolina and the Columbia community provide a variety of educational offerings designed to promote the awareness of rape, acquaintance, rape, domestic violence, dating violence, sexual assault and stalking. The University will provide educational offerings and programs that include primary prevention and awareness programs for all incoming students and new employees, as well as ongoing prevention and awareness campaigns for students, faculty and staff. Additionally, these University educational offerings and programs will include information contained in applicable University policies and procedures regarding domestic violence, dating violence, sexual assault, and stalking as well as information regarding the following:
Contact the Counseling and Human
a. Safe and positive options for bystander intervention;
b. Risk reduction to recognize warning signs of abusive behavior and how to avoid potential attacks; c. Possible University sanctions or protective measures that may be imposed following a final determination of a University disciplinary procedure against a student, employee, or other individual over whom the University has disciplinary jurisdiction; If the victim wants to tell the responsible employee what happened but also maintain confidentiality, the employee should tell the victim that the University will consider the request, but cannot guarantee that the University will be able to honor it. The employee should also inform the victim that honoring the request may limit the University's ability to fully respond to the incident, including pursuing disciplinary action against the alleged perpetrator. The employee should inform the victim that federal law protects the victim against retaliation and that the University will take steps to prevent retaliation. If the victim still wants confidentiality, the employee must immediately submit the request to the University's Title IX coordinator. The University has designated its Title IX coordinator to evaluate requests for confidentiality made to any responsible employee. The Title IX coordinator will consider the applicable range of factors in evaluating the request.
III. Related Policies
This policy is subject to change to comply with changes in relevant laws and University operating procedures.
